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Candidate Application Form 


Please provide the below information and once completed email to jobs@eureka.org prior to the vacancy closing date. 

	Vacancy

	Position Applying for:
	
	Date of Application:
	

	Personal Details

	First Name(s): 
	
	Last Name: 
	

	Address: 
	

	Contact Number: 
	
	Email Address: 
	

	Are you legally entitled to work in the UK? 
	☐ Yes	☐ No

	Candidates will be asked to provide evidence of their right to work in the UK at interview.  All offers of employment are conditional upon satisfactory completion of right to work checks in line with current legal requirements.

	Education and Qualifications: Please list your relevant education or professional qualifications (most recent first).

	School/ College/University
	Examinations taken and results achieved or expected

	
	

	Professional Training and Development: Please include any additional training, professional memberships, workshops or certifications relevant to this role.

	Provider
	Qualification Date

	
	





	Employment History: Please start with your most recent role.

	Employing Company
	Position Held & Main Duties
	Reason for Leaving
	Start Date
	Leave Date

	
	
	
	
	

	
	
	
	
	

	Current / Most Recent Salary (optional) 
	£
	Notice Period: 
	

	Supporting Statement: Please tell us why you are interested in this role and how your experience, skills and knowledge meet the requirements of the job description (500 words max).

	

	Criminal Convictions: Have you been convicted of a criminal offence that is not considered “spent” under the Rehabilitation of Offenders Act 1974? 

	☐ No
	☐ Yes
	If “Yes”, please provide details: 

	Failure to disclose information about convictions as part of the recruitment process could lead to the withdrawal of a conditional offer of employment.  Having a criminal record will not necessarily prevent employment at Eureka! it will depend on the nature of the job role and the circumstances of the criminal offences.  All employees are required to have a criminal record check prior to day one of employment and at set intervals throughout employment.  





	Additional Information: Please include anything else you would like us to consider in support of your application.

	

	References: Please provide details of two referees, one of whom should be your most recent employer or school and cannot be a member of your family. 

	Referee 1
	Referee 2

	Referee Name: 
	
	Referee Name: 
	

	Referee Job Title:
	
	Referee Job Title:
	

	Relationship to you:
	
	Relationship to you:
	

	Company: 
	
	Company: 
	

	Postal Address: 
	
	Postal Address: 
	

	Telephone Number:
	
	Telephone Number:
	

	Email Address: 
	
	Email Address: 
	

	May we contact this referee before interview?
	☐ Yes 	☐ No
	May we contact this referee before interview?
	☐ Yes 	☐ No



Data Protection & Declaration 
The information you provide will be used solely for the purpose of assessing your application and managing the recruitment process in accordance with our Data Protection and Privacy Policy.

I confirm that the information provided in this application is accurate and complete to the best of my knowledge.  I understand that providing false or misleading information may result in withdrawal of an offer of employment or dismissal.

	Signature:  
	

	Date:
	




Equality, Diversity & Inclusion Form
Eureka! is committed to creating a diverse and inclusive workplace.  To help us monitor the effectiveness and fairness of our recruitment processes, we invite applicants to complete this monitoring form.  This information is confidential, it will not be shared with the recruiting manager and will not affect your application.  It will only be used for anonymous monitoring and reporting purposes.

Completion of this section of the form is voluntary at this stage. 

	How did you hear about this role?

	☐ Eureka! Website	☐ Social Media	☐ Job board (Indeed, Reed etc.)	☐ Recruitment Agency 
☐ Recommendation	☐ Other: __________________

	Age: What is your age group?

	☐ 16 -17 	☐ 18-24 	☐ 25-34	☐ 35 - 44
☐ 45-54	☐ 55-64	☐ 65+ 	☐ Prefer not to say

	
Identity

	What is your sex?
	☐ Female 	☐ Male 	☐ Prefer not to say

	Sex refers to your biological classification at birth, for legal statutory reporting purposes.

	What is your gender?
	☐ Woman 	☐ Man	☐ Non-binary 
☐ Prefer to self-describe as: 	☐ Prefer not to say 

	Gender reflects your identity, how you describe yourself.

	What pronouns do you use?
☐ She / Her / Hers 	☐ He / Him / His 	☐ They / Them / Theirs	☐ Use my name only 
☐ Prefer not to say

	What is your sexual orientation? 
☐ Heterosexual	☐ Gay	☐ Lesbian	☐ Bisexual	☐ Asexual	
☐ Pansexual	☐ Queer	☐ Prefer not to say	
☐ I prefer to use my own identity - please provide details:

	Health Conditions - If you require any ‘reasonable adjustments’ as part of the recruitment and selection process, please discuss this with HR or the recruiting manager. 

	Do you consider yourself to have a disability or health condition?
	☐ No	☐ Yes	☐ Prefer not to say

	The Equality Act 2010 defines a disability as a physical or mental impairment that has a substantial and long-term adverse effect on your ability to carry out normal day-to-day activities.

	Please provide details of any disability or health condition and how this may impact you in the recruitment and selection process:





	Caring Responsibilities: Do you have caring responsibilities for any of the following?

	☐ None	☐ Primary carer of a child/children (under 18)
☐ Primary carer of a disabled child/children (under 18)	☐ Primary carer of a disabled adult (18 and over)
☐ Primary carer of an older person	☐ Secondary carer (another person carries out the main caring role)
☐ Prefer not to say.

	Ethnicity: Ethnicity is not about nationality, place of birth or citizenship. It is about the group to which you perceive you belong. Please tick the appropriate box:

	Asian or Asian British:
☐ Indian	☐ Pakistani	☐ Bangladeshi	☐ Chinese	☐ Prefer not to say
☐ Any other Asian background - please provide details:

	Black, African, Caribbean, or Black British:
☐ African	☐ Caribbean	☐ Prefer not to say
☐ Any other Black, African, Caribbean, or Black British background - please provide details:

	Mixed or Multiple Ethnic Groups:
☐ White and Black Caribbean	☐ White and Black African 	☐ White and Asian	☐ Prefer not to say 
☐ Any other Mixed or Multiple ethnic background - please provide details:

	White:
☐ English	☐ Welsh 	☐ Scottish	☐ Northern Irish
☐ Irish	☐ British	☐ Gypsy or White Traveller
☐ Prefer not to say	☐ Any other White background - please provide details:

	Religion or Belief:

	☐ No religion or belief	☐ Buddhist	☐ Christian	☐ Hindu
☐ Jewish	☐ Muslim	☐ Sikh	☐ Prefer not to say.
☐ If you have a different religion or belief, please provide details:
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